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“OURS IS THE SKILL THAT KEEPS THE NATION

COVID-19 onavirus Pandemic

Local 701 continues to closely monitor this constantly changing COVID-19 pandemic. The new:
surrounding this outbreak changes by the hour and the mandates from our local and federal govern-
ments also seems to be updating at a rapid pace. This draws concern from our members and th
families.

First and foremost, the Local wants to commend each and every one of our members for rising to the
challenges we’re confronted with. We are extremely proud of each one of our members that fixes the
vehicles that deliver the goods, the medication and the supplies to ensure our communities continue
to function forward. r work is often times taken for granted. It’s through your hard work and re-
silience that each of you should rightfully be commended.

It is essential that we work in a safe and healthy environment. Local 701 continues to be very con-
cerned about the way our shop locations are handling the COVID-19 pandemic. We have been in
continued communications daily with most of our companies that employ our members, and their
concern, like ours is avoiding putting our members at risk as we remain focused on the safety of our
membership during this pandemic. Several shops have chosen, in licu of a layoff, to work a reduced
work week. This ensures each employer continues to a ur family’s health insurance
so that our members continue to have their insurance during this unprecedent time.

In compliance with state and federal mandates regarding large gatherings, we continue to evaluate
our actions moving forward with our member’s safety and service at the forefront of our considera-
tions. We are limiting shop visits by your Representatives to only going into your shop to handle a
problem that cannot be handled by a phone call with management. This will help limit exposure or
cross-contaminate shops if one our members has the virus with no symptoms.

PLEASE ALSO BE ADVISED THAT THE MONTHLY MEMBERSHIP MEETING(S)
HAVE BEEN CANCELLED. WE HAVE RECEIVED DISPENSATION THROUGH INTER-
TH

NATIONAL PRESIDENT BOB MARTINEZ TO CANC APRIL ME
ANY FUTURE MEETING(S) SHOULD THE COVID-19 PANDEMIC CONTINUE. W
closed our Training Facility and discontinued conducting classes during this time. We plan on re
opening when it is safe to do so.

.Continue on page
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A Message from NFFE 1998 President

Welcome to the month of October. As many of you can attest the year seems like two years rolled into
one. 1 wanted to touch on a couple of things in this newsletter with a more in-depth email to follow later
this month.

Item one is returning to the office. Please know that we have been working with management 10 make

sure they get you all the needed information for each and everyone one of you as we are all called back
O n = eWS e e r owork. If you feel tht you are ot being iformee by management on optons, or you fel the ofic
not safe, please reach out to your local steward or  national officer. Some of the things management
should be informing you about are safety protocols in each office. Where do you find masks, hand
sanitizer, are there entry and exi rules, how is lunchroom use controlled, mask use around the office,

etc. The list goes on, but you gt the idea. Al of this should have been worked out by now. So again, if
questions arise, please see your local steward.

The other topic in regard to returning to the office is using your leave as Weather and Safety Leave is
ended. You should be advised in some capacity on your options short and long term. Management
should be talking to you about using sick leave, vacation leave, comp time, and DRAD accommodations.
NFFEI998 posted information on our website regarding DRAD accommodations, so please take some

(0 visit www.NFFEI998.org
. . ltem two is the Mission Critical Grievance NFFEI998 filed. We feel that management was not fully forth
© coming in bargaining this particular topic with NFFEI998, so we moved a grievance forward. To be
clear, this process will take a while (o resolve, but we feel very strongly about how poorly management
> handled this and we intend to see this grievance through to the end. More to come.
Finally, | want to say that we look forward to seeing everyone back in the office. Please be safe as you

return and please don't hesitate to talk to your local steward or any of the National Officers. Thank you
for your work and service to the United States of America.

Lee W. & Your National Officers
President, NFFEI998
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SOME OF Text Updates For Members Coming Soon!
THE BENEFITS To receive text message updates about Local Lodge information:
OF BEING IN You MUST be an IAM member.
Members must fill out the authorization form.

THE UNION: Memberships will be verified before authorized to receive
text messages.

N W | 1-1- r e O G | O d g I Intemational Association of Machinists and Aerospace Workers Machinists Hall
€ B f; € B € B L ( : L 6 3:; e 3630 Meridian

BETTER WAGES

[ ] *Shop Stewards will begin receiving member authorization cards soon.
SENIORITY
5 ; 5 1AM Local 774
OVERTIME PAY Textron Aviation Negotiations

SIGN UP FOR TEXT UPDATES!
PENSION

BEREAVEMENT
HEALTH INSURANCE
HOLIDAYS

VACATION

The Fighting Machinists

DEFINED HOURS OF WORK Ifyou're not a member...

Local Lodge 774 R THERE'S

PROCEDUR TIME TO

B RETIREMENT
Editor(s):Scott Gardner
© MILITARY LEAVE
NON-DISCRIMINATION
ABILITY TONEGOTIATE
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Together, in solidarity, we shall overcome
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Bobert Martines Jr.
LAM Internstional Presidt

COVID-19: Stay informed!

This Issue of the 142 Observe s information
that was current as we went to press. For up-tohe
minute information on the COVID-19 pandemic, visit
‘www.odo.gov. For current information on the IAM's
response, visi: IAMDL142.01¢.
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Serving the Active and Retired Members of IAM District Lodge 190

Workers stand together to organize
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DISTRICT 54'S E-NEWSLETTER
International Association of Machinists and Aerospace Workers
The Fighting Machinists

. S |
Honorable Mention B oo on saono by covp
Report from ————————————————————————

P/DBR

I'. Dean One of the most underutilized, negotiated benefits in a

Wright, Jr union contract came into play recently, the safety
committee. During our steward and union officer
training, the District pays special attention to the power
and response the safety committee has. The majority of

our membership fell under state-defined “essential
worker.” categories, leaving the District staff, local
leadership, and safety committee members to bargain and

District 54’s E-Newsletter — = B

Many of our shops reported changes in their working
conditions at different times in one shift, not even the
day, as briefings from the Govemnor’s office were
released on COVID-19. With this, our safety committees

. . ad 3
D | were able to rightfully take their concerns to the company
| and have a seat at the table over their working conditions.

Trending working condition changes;

.
& 1 1 o Checking every employee’s
I O r S e I n O r' Standing temperature at the beginning
2 Union of each shift.
Strong
During Pictured (right): Check out
COVID-19 Sister Brenda West, CSS
Continued Assistant, in Local 439 at
the temperature screening
area.

Update
Helping New
| Stewards

CONTINUE TO PAGE 7
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NEWS AND

navirus Pandemic

Local 701 continues to closely monitor this constantly changing COVID-19 pandemic. The new
surrounding this outbreak changes by the hour and the mandates

ments also seems to be updating at a rapid pace. This draws concern from our members and the
families.

First and foremost, the Local wants to commend each and every one of our members for rising to the
challenges we’re confronted with. We are extremely proud of el s that fixes the
vehicles that deliver the goods, the medication and the supplies to ensure our communities continue
to function forward. Our work is often times taken for granted. It’s through your hard work and re-
silience that each of you should rightfully be commended.

Itis ntial that we work in a safe and healthy environment. Local 701 continues to be very con-
cerned about the way our shop locations are handling the COVID-19 pandemic. We have been in
continued communications daily with most of our companies that employ our membes i
concern, like ours is

membership during this pandemic. Several shops have chosen, in licu of a layoff, to work a

work week. This ensures each employer continues to pay in towards your family’s health insurance
so that our members continue to have their insurance du this unprecedent time.

In compliance with state and federal mandates regarding large gatherings, we continue to evaluate
our actions moving forward with our member’s safety and service at the forefront of our considera-
tions. We are limiting shop visits by your Representat to only going into your shop to handle a
problem that cannot be handled by a phone call with management. This will help limit exposure or
cross-contaminate shops if one our members has the virus with no symptoms.

PLEASE ALSO BE ADVISED THAT THE MONTHLY MEMBERSHIP MEETING(S)
HAVE BEEN CANCELLED. WE HAVE RECEIVED DISPENSATION THROU INTER-
NATIONAL PRESIDENT BOB MARTINEZ TO CANCEL THE APRIL ME! NG AND
ANY FUTURE MEETING(S) SHOULD THE COVID-19 PANDEMIC CONTINUE. We
closed our Training Facility and discontinued conducting classes during this time. We plan on re
opening when it is safe to do so.

.Continue on page 13
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A Message from NFFE 1998 President

Welcome to the month of October. As many of you can attest the year seems like two years rolled into
one. 1 wanted to touch on a couple of things in this newsletter with a more in-depth email to follow later
this month.

Item one is returning to the office. Please know that we have been working with management 10 make
sure they get you all the needed information for each and everyone one of you as we are all called back
not safe, please reach out to your local steward or a national officer. Some of the things manage:
should be informing you about are safety protocols in each office. Where do you find masks, hand
sanitizer, are there entry and exi rules, how is lunchroom use controlled, mask use around the office,
etc. The list goes on, but you get the idea. All of this should have been worked out by now. So ag

questions arise, please see your local steward.

ended. You should be advised in some capacity on your options short and long term. Management
should be talking to you about using sick leave, vacation leave, comp time, and DRAD accommodations.
NFFEI998 posted information on our website regarding DRAD accommodations, so please take some
time (0 visit www.NFFEI998.org,

Lo .

. is the Missi evance NFFEI998 filed. We feel that management was not fully forth
I O I S O e y O I is particular topic with NFFEI998, so we moved a grievance forward. To be

. I I l

clear, this process will take a while t resolve, but we feel very strongly about how poorly management
handled this and we intend to see this grievance through to the end. More to come.

Finally, | want to say that we look forward (o seeing everyone back in the office. Please be safe as you
return and please don't hesitate to talk to your local steward or any of the National Officers. Thank you
for your work and service to the United States of America.

Lee W. & Your National Officers
President, NFFEI998
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Together, in solidarity, we shall overcome

on of the coronavirus,
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The Observer
District Lodge 142
Editor(s): Dave Supplee

Bobert Martinez Jr.
LA Internaional Prosident

COVID-19: Stay informed!

‘This issue of the 142 Observer includes information
that was current as we went to press. For up-tothe
‘minute information on the COVID-19 pandemio, visit
‘www.cde.gov. For current information on the IAM's
response, visit IAMDL142.0rg.
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Laws That Govern Our Workplace
By Don Aiello

1 started out trying (o write a simple article about the employment laws that gov-
ern our workplace. However, as I continued to write, I realized I needed more
than one article to cover this “complicated work in progress.” So I'm going to
start with some of the basics.

When we think of the employment laws, we usually think of congress passing
laws; such as the National Labor Relations Act of 1935, the Civil Rights Act of
1964 or the American with Disabilities Act of 1990. These are only a few of the
many laws congress has passed throughout the years and this is just one of the
many sources from which our laws come from.

We also have State Laws, which can vary extremely from state to state. For ex-
ample; in Wisconsin, the state Legislature passed Right to Work Laws in 2015.

However, in 2009, Oregon passed the Worker Freedom Act; which forbids em-
ployers from firing or disciplining workers for refusing to attend or participate in  pon Ajello is a steward at
workplace anti-union meetings, or meetings held to express an employer’s reli- Ocean Spray and an active
gious or political views, if those aren’t work-related. member of United Lodge 66
To add to this mess, there are also municipal ordinances, especially in the bigger

ies such as Chicago that may not be needed in the rest of the state. For example; the Chicago City Council

in 2019 adopted the Fair Work Week Ordinance, which requires certain employers to provide employees 10
days advanced notice of work schedule changes.

Next we have Executive Orders (E.O). These are orders issued by Presidents and/or Governors that manage
the employment practices of government agencies and companies that have government contracts. One exam-
ple is E.O. 11246, signed by President Lyndon B. Johnson in 1965, which established requirements for non-
discriminatory hiring practices and employment on the part of U.S. government contractors

Along with executive orders there are also government agency decisions, regulations and guidelines. Some of
the agencies that contribute to our employment laws are the Occupational Health and Safety Act (OSHA), the
National Labor Relations Board (NLRB) and the Equal Employment Opportunity Commission (EEOC). The
NLRB, for example, which governs private scctor unions, ruled this year that employers have the right to
search employees' personal property, including their vehicles, when on company premises.

Each state may also have various state agencies involved in workplace laws. In Wisconsin, we have the De-
partment of Workforce Development, whereas Illinois has the State Department of Labor.

Then there are court rulings at the federal and state level. As recently as June of this year, the U.S. Supreme
Court ruled that gay and transgender be added to the protected classes covered under Title VII of the Civil
Rights Act. At the state level, rulings can vary state by state. For example; several state courts, such as Arizo-
na and California, have ruled that employee handbooks can constitute an employment contract and ruled
against companies who violated their own policies. While other states courts have been reluctant to come to
that conclusion.

As if things weren’t complicated enough, added to mix are employee handbooks, collective bargaining agree-
ments, public policies and the Bill of Rights, which sometimes are at odds with one another.

But first, we must determine which, if any labor laws apply to you; which seems like a good place to start the
next article...

L L e
i e ]
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This past year, Local 701 has scored major legal victories, both in Federal
Court and at the National Labor Relations Board (NLRB)

Napleton Cadillac...
In October, the Federal Circuit Court for the District o lumbia determined that Napleton
Cadillac of Libertyville had unlawfully discriminated agai 1 701 service technicians by
discharging two technicians in response to a successful union drive. Napleton Cadillac argued
that it did not know those specific technicians’ opinions of the union, and that therefore the
discharge of these employees could not possibly constitute discrimination against Union
activity. However, the Court upheld the NLRB’s
earlier finding the employer had indeed discharged
the two employees with the intent to discriminate
against legally protected Union activi d that
dischargmg these two employees was a form of
¢ where the employer discriminates
st a group of employees engaged in protected
by discharging or otherwise penalizing only
some members of the group. As the Court made
clear, this practice is illegal under federal labor law.
-\ddmunallv the Court determined that Napleton
r¢ ng 70] mcmburs

‘fy.

lation of federal lahor law.

Zeigler North Riverside and Lincolnwood...

In November, the NLRB found that Zeigler North Riverside had unlawfully implemented
unilateral changes to the terms and conditions of employment for 701 members employed
there, and that it had “constructively harged” two 701 technicians at the Lincolnwood
location by pre;em.mz them with the options to resign their employment or to abandon the
Union and enter into individual smplmment contracts. The NLRB found this to be an example
of an illegal “Hobson’s choice,” where Union members are told to either abandon their rights
under federal law or to resign.

Cadillac of Naperville...

Last year, the NLRB found that Cadillac of Naperville had violated federal labor laws in a
variety of w dum’l«7 the 2017 erike imludinu mal\ino coergiw snh.menl to 701 members
prior to the s protecled Union
activity. Cadillac ot Naperville cla i

language used by the member, and not due to his Union

argument.

Cadillac of Naperville has appealed this decision to Federal Court, and a three-judge panel on
the Circuit Court for the District of Columbia heard oral arguments in November. Although no
final decision has been issued, the judges on the panel expressed some degree of opposition to
Cadillac of Naperville’s claims, indicating that their decision will likely uphold the NLRB’s
ruling in favor of Local 701.
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Elections Results are In

NOTICE

IAMAW Transportation Leadership is coming to
B o rq Charlotte for a station visit
CORONAVIRUS UPDATES

American Airlines Vaccine Mandate Update

The Assodiation.

! Victory Lodge Officer and Grievance Committee Elections Results are In Southwest Airlines Vaccine Mandate Update

Editor(s): Todd Day " Te——
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Wednesday, October 27, 2021
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IAM&AW LL2003 Christmas Party Review and Vote
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IAM LL2003 Worker’s Rights Committee
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Since 1931

Home  About~  Commitiees~  COVID-19Updates v  DBRReports v IAMnfo&Links v Insurancelnfo v JobOpenings ~  Join701! v f

701 Training v v

THERE IS STRENGTH IN "

‘Welcome to IAMAW Mechanics’ Local 701 E:m?un u:%:!us "
Local Lodge 701 o

Il that keeps the Nation moving forward! WANT FREE DUES FOR A
YEAR? IF YOU KNOW
‘With the legislative change that has taken effect as of January 1, 2022, several questions have arisen

regarding our technicians being compensated correctly. The Union’s stance since day one of this fight was

A £ for our technicians to be paid warranty times no less than the labor times a retail customer would pay. This
o maneuve

around and make reductions to the newly passed law, requiring certain dealers to apply for

reimbursement, refusing to pay for diagnostic times or times on calls with technical assistance as well as

. . . taking their own interpretations of what the new law means, many dealers are unsure if and how they will
I C I I I e I be paid by the manufacturers. Certain dealers have taken the position that they will only compensate
technicians when they receive payment from the manufacturers. IT TAKES TO UNIONIZE
THEIR WORKPLACE. BE
For several of these reasons, we are asking all of our technicians to keep a record of all warranty repairs | SURE THEY LET US KNORD
Y0U REFERRED THEM
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Editor(s): Jon Zancanaro
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RECENT POSTS FIXING ~ FLYING ~ FIGHTING ~ MACHINISTS Justice on the Job ~ Service in the Community
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iam751.org
District Lodge 751
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Editor(s): Connie Kelliner
.

| Meetings & Aerospace Analysts Panel

Download Our App!

2 Download on the What's New Member Apps
App Store

What's New at IAM 751 [N
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Welcome  Members~ | News~  Localsv | Electins StayingComnected  IAM Joumal | Legislative | Events Calendar

Register | Marlo's Food Pantry
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d70iam.org
District Lodge 70
Editor(s): Scott Gardner

Featured Local News

Point in Time Count

E 40th Annual Guide Dogs of America William W. Winpisinger Charity Banquet
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lamdistrict190.org
District Lodge 190

Editor(s): Arlene Gamino
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First Place: Local Lodge 774 — Facebook.com/ICT774 | Editor: Scott Gardner.

Second Place: Local Lodge 701 - Facebook.com/mech/01 | Editors: Mike
Wendling.

Third Place: Local Lodge 463 — Facebook.com/iomaw463 &
Instagram.com/myworkunion | Editor: Layne Johnstone.


https://www.facebook.com/iamaw463
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First Place: District Lodge 751 — Facebook.com/IAM751 | Editors: Ed Lutgen,
Connie Kelliher.

Second Place - District Lodge 70 — Facebook.com/IAMDL70 | Editor: Scott
Gardner.

Third Place: District Lodge 75 — Facebook.com/iamdl|75| Editor: Dusty Cooper.
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